








& EXECUTIVE COMPENSATION & BENEFITS

Annual starting salary range iz $104,000 -$155,000 DOE. The
new Deputy Executive Director will be eligible for temporary
living expenses and relocation benefitz. The range of benefits
available includes:

Cafeteria Plan

Employees can pay for insurance premiums with pre-tax
dollars. The plan falls under Section 125 of the IRS (code).
Once enrolled, you cannot make changes to insurance unless
you experience a qualifying event.

GQual-Choice Medical, Delta Dental of Arkansas, and Vision
Service Plan

Employees eligible on the first of the month after three full
mionths of employment. Employees pay 10% of the basic
coverage premium. Family coverage is 385.63 per month and
zingle coverage iz $330.01 per month

Standard Life Insurance

Awailable for employees only with eligibility on the first of the
mionth after one full month of employment. Coverage is one
times annual salary rounded to nearest 31,000 at no cost to
employes.

Long Term Disability Insurance

Employess only with eligibility on first of the month after six full
mionths of employment at no cost to employee.

ADED Insurance

Employees only with eligibility on the first of the month after
one full month of employment. Coverage iz based on annual
salary rounded to nearest 31,000 at no cost to employes.
Additional Life Insurance

Voluntary term life available for employees and dependents
(age rated) with eligibility after three months employment.
Employee paid.

Short Term Disability/Salary Continuation Plan

Provided to all full time employees who have completed six
months of employment. Thiz plan is designed only to cover
non-occupational ilines=es or injuries at no cost to employes.
Money Purchase Pension Plan — 401 A

An Employee is required to join the refirement plan after one
year of employment. Employees contribute 3.5% of salary and
the Airport contributes 4% of salary. Employees may contrib-
ute up to additional 10% of salary az a "voluntary” post tax
contribution.

Retirement Plan — 457 B

An optional retirement plan with eligibility on the first of the
month after three full months of employment. Employees can




contribute any percentage of salary within in the IRS limits.
Employer does not contribute.

Paid Time OFF (PTO)

Exempt employees will be given a specific amount of days
depending upon length of service with the Airport.

TELCOE Credit Union

Employees have the option to join the credit union and make
confributionz as a payroll deduction. Employer does not
contribute.

Employee Assistance Program

A free confidential service of short-term counzeling o help
employees and their families at no cost to the employee.
War Memorial Fitness Center

Available to Employees at a discount. The payment must be
set up as a payroll deduction.

Holidays

Mew Year's Day, Dr. Martin Luther King's Birthday; Presidents’
Day, Memaorial Day; Independence Day; Labor Day;
Thanksgiving Day, Day after Thanksgiving; Chriztmas Day;
and a floating holiday.

& How TO APPLY

Please submit a cover letter, resume, and at least five
professional airport references to ADK Executive Search at
LiT@adkexecutivesearch.com. Your cover letter should
highlight the following:

= The airportz and communifies you have served.

* Your specific management experience at a senior level
position

+ The size of the operating and capital improvement budgets
you have been responsible for, and the size of staff you have
managed.

= What you feel it takes at today’s airport to develop and
maintain the necessary revenues that allow an airport to
grow and prosper.

= Your views on enhancing the customer experience at today's
airports.

= Your philosophy on building and maintaining a team
environment.

« Why this position is right for you.

Finalistz will be subjected to a thorough backgrouwmnd
imvestigation and may be subject to Public Records Requests
by the media andfor the public under the Freedom of
Information Act. The deadline for receipt of your package is
Movember 11, 2005.
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